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Economic Inequality
Social inequality impacts economic inequality at both the micro and macro level in different ways. Social inequality, which takes place when resources that are available to a society, are distributed unevenly amongst the people following a specific pattern that is drawn along lines that are socially defined. At the micro-level, social inequality will lead to economic inequality when a particular person is not given a chance, for instance, a job in the government or in any other organization based on specific reasons that are based on social differences such as sex. Also, social inequality brings about economic inequality at the macro level. Social inequality is a personal matter which marks the issue at the micro level for the people who are less fortunate within the society (Anthony & Timothy, 2019). On a micro-level certain people within the society might not have the opportunities to help pull themselves from poverty, which is caused by economic inequality. If no one is willing to assist them, they will continue living in poverty. On a macro level, the institutions that deal with the allocation of government or jobs in the private sector will offer such people a chance in order to start earning salaries and wages which will, in turn, assist them in coming out of poverty which will then have dealt with economic inequality and if they fail to offer such chances, the poor will remain to be poor.
There are several different levels of discrimination- individual and institutional, among others. Individual discrimination is the behavior of a person belonging to a certain race, ethnic, or a certain group of gender, which is intended to have a differential or harmful impact on the members of a different ethnic, race, or gender group. Institutional discrimination is different in that it takes into consideration the policies that are held onto by the prevailing dominant gender, ethnic or race institutions and the kind of behavior that the leaders of the dominant institutions who are tasked with implementation of these policies that are intended to have a differential or harmful impact on minority gender, ethnic or race groups. An example of how social inequality can be brought about by individual discrimination is alone employer who rejects all job applicant ions by Blacks.
[bookmark: _GoBack]There are so many solutions that have been proposed to tackle the issue of economic inequality. In this case, tackling of polarized pay will resolve the issue in that it will increase the amount that gets into the pockets of the workers (Faiza, 2014). At times, the overall economy might be doing well, but the amount of cash that gets into the pockets of the employees remains stagnant. With the increasing inflation rate and content pay will mean that the purchasing power of the workers will be negatively impacted- the purchasing power will be low. Employers should adopt a way through which they will be increasing the amount that they are paying their workers. For instance, there should be an increase in the minimum federal pay so that the workers can earn more, which will, in turn, increase their purchasing power, and they will also be able to pay for their daily expenses. This method is not that different from the ones that have been proposed by different people in the past. For example, comparing the latter method with the expansion of the earned income tax will lead to similar results. Through the increase in the EITC will see more people within the community come out of poverty while at the same time providing more economic support for the poor people in the workforce (John, 2015).
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